TOWN COUNCIL MEETING

NOVEMBER 25, 2003

630 PM.

AGENDA

Blessing — Rev. Dan Boisvert — Beacon House Full Gospel Church
. Pledge of Allegiance and Roll Call
: Correspondence ,

. Consent Agenda

a. COIlSldCI‘ and Approve Tax Refinds (#392 407) Tota]mg $11,927.88 -
' A551stant to the Tax Collector :

b, Approve and Accept the Minutes of the October 28, 2003 Town Council Meetlng
c. Approve Adoptmg the Town Councﬂ Meeting Schedule for Calendar Year 2004
'd. SETA PUBLIC HEARIN G for December 9, 2003 To Repeal Article II “Private

Sewage Disposal Systems” of Chapter 177, “Sewers”, of the' Code of the Town ‘
of Wal]mgford and Substitute a new Artlcle II Entitled, “Pﬂvate Sewage Disposal
Systems in its place — Law Department ‘ , '
e Note for the Record Anniversary Increases Approved by the Mayor
£ Note for the Record a Mayoral Transfer for the Public Works Dept.
. g. Consider and Approve Two (2) Merit increases Approved‘vby the Mayor
h. Consider and Approve a Resolution Authorizing the Mayor to Execute an .
Open Space Grant Agreement with the State of CT. for the Acquisition of

Property Known as 12 Lake Street for the Quinnipiac River Linear Trail
- State & Federal Program Administrator




i. - Consider and Approve a Transfer of Funds in the Amount of $2,800
from Contingency — General Purpose Acct. #001-7060-800-3190 to
Establish and Fund a new Capital Item Acct. #001-11 10-999-9905-00
Entitled, “Computer Accessories” to Upgrade the Town Council
Office Technology as Requested by Councilor Jim Vumbaco —
Chairman Robert F. Parisi

Items Removed from the Consent Agenda

PUBLIC QUESTION AND ANSWER PERIOD

. Consider and Approve a Request for a Bid Waiver in the Amount of $6 380

for the Purchase of Roller Shelving and a Record Desk from the Firm of
Joseph J. Marottl Inc. — Town Clerk A

. Executive Session Pursuant to Section 1-200(6)(D) of the CT. General Statutes

Pertanmg to the Purchase Sale and/ or Leasing of Property Mayor

. Execuuve Session Pursuant to Secﬁon 1-200(6)E) of the CT. General Stamteé

. For the Purpose of Discussing Strategies or Negotiations with Respect to Collective

10.

Bargaining Pertaining to Local 1326 Pi:eﬁghters Contract Agreement — Personnel

Consider and Approve IAFF Local 1326 Fire Flghter s Contract For the Period of
7/1/03 — 6/30/06 Personnel

Consider and Approve a Transfer of Funds in the Amount of $55 387 from
Contingency — General Purpose Acct. #001-7060-800-3190 and $71,569 from
Contingency — Accrued Expenses Acct. #001-7060-800-3230 for a Total of
$126,956 to Various Accts. within the Personnel, Fire Marshal & Fire Department
Budgets

ot



TOWN COUNCIL MEETING

NOVEMBER 25, 2003

6:30 PM.

A regular meeting of the Wallingford Town Council was held on Tuesday, November 25,
2003 in the Robert Earley Auditorium of the Wallingford Town Hall and was called to
Order by Chairman Robert F. Parisi at approximately 6:33 P.M. Answering present to the -
Roll called by Town Clerk Rosemary A. Rascati were Councilors Brodinsky, Doherty,
Farrell, Knight, Papale Parisi, Rys, Toman & Vumbaco. Mayor William W. Dickinson,

Jr. arrived at approximately 7:40 P.M. Assistant Town Attorney Gerald E. Farrell, Sr and
Comptroller Joseph Swetcky, Jr. were also in attendance.

A blessing was bestowed upon the Councﬂ by Rev Dan Boisvert , Beacon House Church,
Walhngford, CT. . _

The Pledge of Allegiance was given to the Flag.
. ITEM #2 Correspohdence — No items were presented to be read into the record.
| ITEM #3 Consent Agenda

ITEM #3a Con31der and Approve Tax Refunds (#392 407) Totahng $11,927.88 -
.Assmtant to the Tax Collector

ITEM #3b Approve and Accept the Mmutes of the October 28 2003 Town Council
Meeting .

ITEM #3¢c #3c Approve Adopting the Town Councﬂ Meetmg Schedule for Calendar Year
2004 (AppendixI)

ITEM #3d SET A PUBLIC HEARING for December 9, 2003 To Repeal Article IT, :
“Private Sewage Disposal Systems™ of Chapter 177, “Sewers”, of the Code of the Town of
Wallmgford and Substitute a new Article II Entitled, “anate Sewage Disposal Systems”

- i its place — Law Department ‘

ITEM #3e Note for the Record Anniversary Increases Approved by the Mayof

ITEM #3f Note for the Record a Mayoral Transfer for the Public Works Dept.

ITEM #3g Consider and Approve Two (2) Merit Increases Approved by the Mayor
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ITEM #3h Consider and Approve a Resolution Authorizing the Mayor to Execute an

Open Space Grant Agreement with the State of CT. for the Acquisition of Property Known

as 12 Lake Street for the Quinnipiac Rlver Linear Trail State & Federal Program
Adlmmstrator .

ITEM #3i Consider and Approve a Transfer of Funds in the Amount of $2,800 from
Contingency — General Purpose Acct. #001-7060-800-3190 to Establish and Fund a new -
Capital Item Acct. #001-1110-999-9905-00 Entitled, “Computer Accessories” to Upgrade
the Town Council Office Technology as Requested by Councilor Jim Vumbaco —. '
Chalrmau Robert F. Parisi

Motlon was made by Mr. Knight to Approve Consent Agenda Items 3a-h, seconded by
' Mr Farrell. : _ .

'VOTE: All ayes; motion duly carﬁed o
ITEM #4 #4 Ttems Removed from the Consent Agenda

ITEM #3i Con31der and Approve a Transfer of Funds in the Amount of $2, 800 from
Contingency — General Purpose Acct. #001-7060-800-3190 to Establish and Fund a new
Capital Item Acct. #001-1110-999-9905-00 Entitled, “Computer Accessories” to Upgrade
~ the Town Council Office Technology as Requested by Councllor Jim Vumbaco —

* Chairman Robert F. Pans1 ‘

Mr. Brodmsky stated, I had Item #31 removed so that we could discuss getting internet
access for new Councilor Mike Spiteri but I am convinced that we can do that without a
- vote and without amending this motion and it can be done by the Wallingford Town
Council Office and the Chairman in the new year. I really don’t have much to add o this
~ and since a motion hasn’t been made, I' move the motion as presented.

‘Moﬁon was made by Mr. Brodinsky to Approve the Transfer, seconded by Mr. Vumbaco.

Chairman Parisi asked, does this transfer cover all that was requested? We got a late
communication today, maybe everyone didn’t get it, I don’t know. There was an
additional $150 for additional equipmem; :

Town Council Secretary, Kathryn Zandn explained, everyone should have additional
information for Item #3i in front of them. The transfer amount is for $2,800. The -
computer and equipment cost is $2,665. That leaves a surplus of $134.40. The e-mail
component is what you have received information on from Chris Lucht. It will cost $156
to equip the office for e-mail. That results in a $21.60 shortage which we can easily
absorb in our office supply line item. There will be a DSL charge of $36.95 per month
with SNET and I feel that we can start absorbing that and as we get closer to the end of the
year...we have enough in our office supply (line item) to transfer as we get closer to the
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end of the year, into the telephone (line item) and cover it. There will be no additional
dollars expended over and above what has been budgeted for the Town Council for the
remainder of the fiscal year. - ‘

Chairman Parisi asked, you are saying that there won’t be additional money over the
$2,800 spent?

Mrs. Zandri replied, [ am saying that there won’t be additional monies spent over what is
currently budgeted in the entire Council budget in the office.

. Chairman Parist asked if the dlscussmn can be put off until the Mayor comes and let him
have his say on it also? :

Mr. Brodinsky asked, I guess you bave reason to believe that the Mayor has some
objection?

Chairman Parisi answered, I am not saying any objection I ém saying that he may have
some mput I think he should have the opportunity for that input. I am not gomg to say
how it is gomg to come out or anythmg

Mr. Brodinsky replied, I guess you know somethmg that I don’t know. I have no
" objections.

Chairman Parisi replied, I don’t know anything. I1do know that he asked me if I would
hold off discussion until he got here. Ijust remembered it; before, I would have said it in
the beginning.

- Mr. Brodinsky replied, that’s fine with me.

Chairman Parisi added, if no one has a problem we can do that. If we do have a problem,
we will have to vote to table it. I would hope that we can wait. We will hold that item
until the Mayor comes and go on to our Public Question and Answer Period.

PUBLIC QUESTION AND ANSWER PERIOD

Terry Frizzel, 18 Gregory Road, Pastor of Wallingford Church of the Nazarene. Mr.
Frizzel stated, I am standing here with a question on behalf of residents of Ridgeland
Road. Is Item #7 pursuant to the action of the Wallmgford Housing Authonty‘? The
executive session?

Chauman Parisi answered, we really don’t ever know what those ems are until the
executive session actually occurs. I would say that I doubt very much if that pertains fo
that situation.
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Mr. Frizzel stated, I am sure you have received a lot of questions, perhaps by phone or
mail just wondering what’s the status of that situation? 1know the sale is final but, what is
the story with the residents there? Iam concerned because I have had parishioners there; I
- have friends there now. How was this allowed to happen‘? What place does the Town
Council have in the final. ..

Chauman Parisi rephed, we have no place in that
Mr. Frizzel asked, why is that? _

Chairman Parisi answered, it is just the way the structure is. The Housing Authority is
appointed by the Town Council but it is overseen by the State of CT. and it operates as a
separate entity. My understanding at this point is, if they choose to sell some of their
assets as they did, they are allowed to.

- Mr. Frizzel asked, is there concern from the Town Council for the action that was .takén
- especially just looking at it from a business perspective, the propexty was valued at much
more than $1.2 million. Was it even appraised?

. Chmrman Parisi answered, I can’t comment on that because we were not pnvy to; at least I
wasn’t to their actlons

. M. Frizzel asked, is there any need in the future for the Town Council to be involved in
such activities by a Charter change?

Chairman Pétisi replied, the Council has no jurisdiction there other than the appoinunént‘ '
of (Housmg Authonty) Connmssmners

M. Frizzel stated, I don t even hve there and I am hvxd about what happened. I have two
- pages worth of questions that I don’t have the answer for and 1 am just wondering how to
get my questions answered. : '

Chairman Parisi rephed those questions would probably be better dlrected at the Housing
- Authority at one of their meetings: . :

M. Frizzel askéd, and their schedule is on the website?

Chairman Parisi answered, I don’t know but you can certainly call their office during the
day and I am sure they would be happy to tell you when the next scheduled meeting would
~ be. Ifthey don’t want to, I am sure our Council office would be happy to find out when
‘their scheduled meeting is. A

Mr. Frizzel answered, 1 know your ﬁands are tied in that regard. 1t is just that T wanted to
voice ﬁzﬁiamﬁpaﬁﬁé&&smy_ﬁzﬁtﬁzagswergﬁa@ﬁdm if this Comncil oversees
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the properties and the wotks of the departments of this town, then why is not the Town
Council involved when such properties are purchased? Indeed, they are involved when
such properties are purchased, Simpson School; Wooding/Caplan.

Chairman Parisi answered, But that isn’t Town property. It belongs to the State. It is
-under the junsdlcnon of the Housing Authonty

. Mr. Frizzel asked, then I need to call the Governor? I'm just jokmg I won’t take any
more time.

Chauman Parisi rephed, 1don’t have a problem with ﬂlat I thmk you would probably get
a more direct answer at the Housing Authonty

Philip anht Sr., 160 Cedar Street stated, I have noticed that every time I come in the

- front door here, the sidewalks are a mess. It seems to me that with the tax increase we
-recently had, we ought to be able to at least provide adequate, acceptable sidewalks at the
entrance. It is a mess. The sidewalk is all chewed up. I don’t know if someone has been
throwing salt out there over the years or what? -

Chanman Parisi stated, I know they conduct outdoor ﬁmctlons out there and I don’t know
 if that has any effect on it or not.

~ Mr. Wright answered, regardless it is not acceptable. It is hke the shoemaker’s k1d gomg
barefoot. We certainly can afford to have decent sidewalks coming into here.

Chairman Parisi agreed.

Pasquale Melillo, 15 Haller Place, Yalesvﬂ]e asked if the Town s transmission lmes have
been checked m preparation. of the coming winter?

'Chairman Pan51 stated that he unagmes they are checked all the time.

Mr. Melillo referred to the most recent massive blackout that was caused by free limbs
snapping the wires. The whole town should be checked out thor’oughly

Chairman Parisi stated, I am told that we do have an ongoing program of checkmg and
maintaining lines.

Mr. Melillo asked, how do we stand with our enei'gy supplies? Is the contract going to be
' up soon so that we can have the opportunity of sending out our energy needs to bid?

Cbmrman Parisi answered, It will be coming up. Itis falrly soon. Ican’ttell you exacﬂy
how soon, but it is within the next two years.
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Mr. Melillo asked, is it true that when you are holdmg executive session, you cannot Vote
while doing so? Itis illegal?

' Chamnan Parisi replied, the vote has to be taken m public. No, we don t vote (in
executive sess1on)

Jack Agosta, 505 Church Street Yalesvﬂle asked, will the December 23™ Town Council
meetmg still be held‘? ‘

«Chamnan Parisi rephed no, it is too close to Chnstmas Normally, we have had one
meetmg m Deeember Hopefully, that will maybe carry forward you never know.

Mr. Mehllo stated, 1 w111 solve your budget crises right now; all we have to do know is
- charge all of these squirrels, rabbits, cats that come onto our property at dlfferent tlmes
. their fair share of property taxes. ' .

Public and Answer Period was closed at th1s tn:ne
WAIVER OF RULE V Motlon was made by Mr. nght to Waive Rule V of t.he Town

.Council Meeting Procedures for the Purpose of Taking a Vote on an Item that was
- Discussed on the October 28™ Council Meetmg, seconded by M:s. Doherty.

VOTE TO WAIVE RULE V: Farrell & Papale abstamed all others aye; motlon duly
‘carried.

. Mr. Farrell has represented the business in matters pertaining to the law and Ms. Papale I8
an employee of the restaurant, Brothers T1.

. Motion was made by Mr. Knight to Approve an Agreement Between the Town and
Dematteo for the Conveyance of Town Property Abutting Brother’s Restaurant and the
Granting of a License for Use of Town’s Airspace as Outlined in Said Agreement and to-
~ Authorize Mayor to Execute all Necessary Documents to Complete the Transactions,
seconded by Ms. Doherty (Appendix II). ' :

‘Chairman Pan31 explained, when Kathy (Zandri, Town Council Secretary) was away atthe
- October 28™ meeting, we thought that we did have a motion and when she was reviewing
the tapes, it occurred to her that there was no motion made. Therefore the intent of that .
meeting, obviously, was what it was, because seven of us voted in favor. So to correct the
action, we have to introduce this and vote again on it. ‘

VOTE: Farrell & Papale abstained; all ayes; motion duly carried.



Town Council Meeting 7 November 25, 2003

ITEM #6 Consider and Approve a Request for a Bid Waiver in the Amount of $6,380 for
the Purchase of Roller Shelving and a Record Desk from the Firm of Joseph J. Marotti,
Inc — Town Clerk ,

Motion was made by Mr. Knight, seconded by Mr. Farrell.

- Correspondence from Town Clerk Rosemary A. Rascati explains that she did not go out to
bid because she didn’t feel it necessary to do so. These are two separate items being
purchased and two separate accounts they are being purchased from and neither item was
over the bid limit of $4,000. The Mayor allowed $3,700 for a record desk at budget time
- and the money was in an account so marked. The shelving Ms. Rascati is ordering from is
the same vendor ordered from in the past, since he has been lower in price than two other
vendors, Adkins & Cott, and it matches the existing shelving. The shelving and record
desk are in place and being used. The bid waiver is requested to facilitate the paymg of

. the invoice. : _

Chairman Parisi stated, 1, personally, understand how this could happen but it is confusing.
It would be very easy to consider the two figures under the bidding limit and to purchase
them on that basis. I, quite frankly, feel that is exactly what happened. Iam sure at the
time it was done that the Town Clerk thought that she was within her budgetary and legal
rights to do what she did and she certainly has been exemplary in her expenditures for the
last eight years. Idon’ t consider ita big deal, quite frankly. It was not anything that was
~done on purpose. .

Mr. Vumbaco asked, how come we are asking for the bid waiver then, if you had it in your
budget and there are two separate line items? Did someone come back to you and say that
~ ‘they were not going to pay the bﬂl because she didn’t get a bid?

Ms. Rascati answered, I tried to argue WIth Bob Pedersen a’urchasmg Agent) but he said
* that because it was the same vendor ,

Mr. Vumbaco asked, but -you' could have gone out and ordered on two 'sepatate purchase
- orders two months apart and it wouldn’t have been a problem?

Ms. Rascati answered, if he (vendor) had billed me on two separate bills instead of all on
one, I wouldn’t be here.

Pasquale Mehllo 15 Haller Place, Yalesvﬂle sanctloned this watver of bid due to its
unique and difficult situation.

VOTE: All ayes; motion duly carried.

Mayor Dickinson arrived at the meeting at this time.
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ITEM #8 Executive Session Pursuant to Section 1-200(6)(E) of the CT. General Statutes
For the Purpose of Discussing Strategies or Negotiations with Respect to Collective
Bargammg Pertaining to Local 1326 Firefighters Contract Agreement Personnel

- Motion was made by Mr. Knight to Enter Into Executive Session, seconded by Mr. Farrell.
VOTE: All ayes; motion duly carried. ]

- The Council entered into executive session -(nc time recorded)

‘Present in executive session were all Councilors, Atty Farrell, Sr., Personnel Director

Terence Sullivan, Asst, Personnel Dlrector James Hutt, Fire Chlef Peter Struble, and Flre
Marshal Joseph Micalizzi

Motlon was made by Mr. Knight to Exit the Executive Session, seconded by Mr Farrell.
VOTE: A]l ayes motion duly camed
' ‘The Council exited executive session at this time (no time recorded)

ITEM #9 Consider and Approve IAFF Local 1326 Flre Flghter s Contract For the Period
of 7/1/03 - 6/30/06 Personnel (Appendix IH) ‘

Motion was made by Mr. Knight, seconded by Mr. Farrell.

- Terence Sullivan, Personnel Director explained that it is a three year contract which

- addresses wages and workmg conditions. The contract gives a 3.25% cost of living
adjustment or general wage increase for each year. There are other costs in the contract
but there are also some savings in insurance.

Mr. Brodinsky asked, when did hegotiations begin?

M. Sullivan ansyvered, we started negctiations on January 2™ of this year.

- VOTE:. All ayes; motion duly carried.
ITEM #10 Consider and Approve a Transfer of Funds in the Amount of $55,387 from
Contingency — General Purpose Acct. #001-7060-800-3190 and $71,569 from
Contingency — Accrued Expenses Acct. #001-7060-800- 3230 for a Total of $126,956 to
Various Accts. within the Personnel, Fire Marshal & Fire Department Budgets

Mcticn was made by Mr. Knight, seconded by Mr. Farrell.
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Mr. Sullivan explained how the transfer amounts reflect the actual line 1tems that the
money is needed for to fund the contract the Council Just approved

Mr. Vumbsco asked, I know the accrued expenses is usua]ly generated at the beginning of
the budget season to accommodate the estimates that you think will be needed for the
contracts. Why there is an addmonal fifty-five? Is that unforeseen during the contract
process?

Mr. Sullivan answered, yes, the accrued expense account is the account that, among other
things would have the money we anticipate for settlements or arbitration awards. The
$71,569 is the balance in that account Since we need $126,000 total, the rest comes from
general government. A

- Mr. Vumbaco replied, T understand that but usually it is pretty much on the money at the
beginning of the budget season. The accrued expense account usually covers what you
- anticipate the settlements are going to be and I am curious why you came up short by
$55 0600? .

Mr. Sullivan answered, the short answer is, in the 8 years that I have been here, we have
never been off. I think with the. four year contract for the police with retro actives that
were compounding and some other things we did in that wage schedule, by eliminating a
‘step, to move people up the scale quicker, for all the reasons we talked about back in
September; that was unanticipated at the time which goes back as far as 2000 when we
started funding these things annually. We are off mostly because of the police contract.

Mr. Brodinsky stated, I see the effective date of the contract is July 1, 2003. Does that |
mean that the fire fighters will be getting a check representing a raise from that date to -
- roughly the current time? And when wOuld they be getting that check?

* Mr. Sullivan answered, yes to Mr. Brodmsky s first question. It generally takes between '
. three and five weeks. I think what happens in the Finance Office is, they will take the
- payroll vouchers and get them current right away to the current rate, the 3.25%. They will
- do that in one week and then in a subsequent week, they will calculate the differences from
~ July 1% to the date they got the.new check. It is sent in two installments and generally
takes 3,4,5 weeks to get that all done.

Mr. Brodinsky asked, are we talking before Christmas?

Mr. Sullivan answered, I hope so. I don’t see why not, but I don’t work in that department
and if the payroll clerk were here, maybe she could comment. She is pretty busy right
now, we are finishing up the (Local) 1183 transfers for 135 employees. We just finished
the police so she is....she is prefty good. Iam sure the department will try as hard as they
can to get it done, '
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VOTE: All ayes; motion duly carried.

ITEM #3i Consider and Approve a Transfer of Funds in the Amount of $2,800 from
Contingency — General Purpose Acct: #001-7060-800-3190 to Establish and F und a new
Capital Item Acct. #001-1110-999-9905-00 Entitled, “Computer Accessories” to Upgrade:
the Town Council Office Technology as Requested by Councilor Jim Vumbaco — _
-Chairman Robert F. Parisi . o :

Mr. Brodinsky stated that there was a motion made by himself to Approve the Transfer, -
- which was seconded by Mr. Vumbaco. . - _

Mayor Dickinson stated, I think there was some interest in expanding this to include e-
mail. At the current funding it doesn’t include e-mail. :
Mr. Brodinsky replied, the comment that I made, Mayor, when you were engaged in
another appointment was that I wasn’t going to amend the motion as presented on the .
agenda. The Council could accomplish internet access for Councilor Mike Spiteri through
- the Wallingford Town Council Office and through the efforts of the Chairman of the
- Wallingford Town Council and that no further action or motion was needed. I moved the
motion as drafted.. | o | |

Mayor Dickinson answered, just let me; it would require an additional; there are three
pieces of software as outlined by Chris Lucht in a memo. One is $60. for a DSL router;
one is Cybersitter, $46; and one is AntiVirus Version 7, $50. The DSL line itself will cost -
$36 per month which is between $400 and $500 additional per year. The other expenses
‘are what would be required for any internet access by the Town. They are to ensure that
we properly monitor how internet is used and they are in conformance with our computer
use policy which corresponds with all classified positions. There is a computer use policy

that is signed by every employee and there’s the necessity to see that all equipment used
by the Town is used in a proper manner. The sofiware would allow only access to sites
that are programmed, pre-selected and authorized. It is similar to software being used by

- the utilities as well as the Fire Department. I think it is incumbent upon us to make sure

that whatever is purchased by the Town is used and complies with the policies that look to

_.avoid problems. Clearly if there is significant interest in e-mail; that can be achieved,
however, obviously it is a higher cost, a higher operational cost for government and will
not be uniformly available to all council people because, as I understand it, not all of you

- utilize e-mail. This would be something that could be utilized. The question is, how

~ essential is it? Not everyone can use it. It does increase operational cost. If we are to £0

that direction, we need these three other expenditures to be made because the access to the
- internet could not be allowed without those expenditures and the placement of these

components on the p.c. in question. ' '

Mr. Farrell stated, the question went to what you said and I forget the specific phrasing of
the question that comes to my mind is, Mr. Spiteri, we are trying to address his issues, but
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in terms of other councilors who will be sitting that if we also wish items e-mailed to us, if
the Council decides to go the route of e-mail, there is no prohibition on that.

Mayor Dickinson replied, no, there would notbe a prohlbltlon My point on  that i 8, we are ‘,
obviously spending more money and not all council people will have the benefit of e-mail
- so it becomes an additional expense on top of all of the other ways we use to
- communicate. We will still be communicating by mail, by phone, by fax; we add another
expenditure and if Mr. Spiteri needs this, that’s fine. As I understood it from Mr: Lucht, he
spoke with Mr. Spiteri and often the volume and quantity of material that must be e-mailed
is more than what e-mail will handle. That is why the scanner, CD burner, the other
-approach was approved in order to make sure that the volume and quantity of material
could be handled, that is, as I am informed the way the Board of Edvcation generally dealt
with getting Mr. Spiteri information. Chris Lucht spoke with Mr. Spiteri and the issue of
e-mail did not come up in those conversations. Again, if there is a desire to do this, it can
be done but it is an additional expense, it can’t be used by everyone and we do need these
other elements to be purchased .

Mr. Farrell asked if we went that route and I were to dlrect MI‘S Zandri to send mine by e-
mail, there’s no reason that cannot happen‘? ’ .

Mayor Dickinson answered, oh no, no. Anyone who would want that, could receive it.
Mr. Farrell answered, T would want it that way.

Mr. Brodinsky statei the addiﬁonal cest that the Mayor talks about $IS6. for the rouier‘,
the filter and the antivirus material, the software. We are talking about $156. The transfer

' amount is enough to cover the $156 that’s needed and there will be a charge of $36. 95 per

month for the DSL. - The use of the internet is beyond the scope of the motion and I think
that would be a matter of the policy of the Town Council. But we don’t have to debate
that tonight, that’s not part of the motion. The motion is to get the equipment, get the
software and the intent of it, from my sense, is to get hooked up to the internet so Mr.
Spiteri can start recemng e-mail forthwith. . | ~

. Mayof Dicki_nson stated, I do think itis important that everyone understand, no piece of
equipment that is used by a member of classified service can be without these ite'ms.

Mr. Brodmsky replled, that’s right. That’s why 1t is included, that’s the $156. Itis
contemplated that those will be purchased; $156 will be spent it will be handled by the
Town Council. Idon’t see a-problem.

Mayor Dickinson reph'ed, you indicated that the policy was éne that was just the Comiéll’
and that’s what I am concerned about because the policy is one that it goes with classified
service and the use of the internet must comply with the policies assec:ated with classified
service. :
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- Mr. Brodinsky answered, Mayor, I wasn’t trying to argue with you. I was saying that the
“policy is beyond the scope of this motion, that’s all I was saying. We are not voting ona

" policy tomght We are voting on hardware and software, that’s all I was saying. It was

also my opinion that it will be used is up to the Wallingford Town Council. We can
debate that until the cows come home, but that’s not necessary for the motion. That s just
my opinion. :

Mayor Dickinson replied, but I think it is important for everyone to understand that that
po]icy, really is not debatable. That is a classified service issue and the classified service

is an administrative issue. So that issue is not debatable. I just don’t want people walkmg .
away that there can be a separate policy for th15 position versus any other. That cannot

- happen.

Chairman Pan'si ask¢¢ we would still have what we are buying though, e-mail?

Mayor Dickinson replied, n'ght The only question is, what sites can be visited once you
have the internet up and running and the sites would have to be pre-authorized and .
approved as legitimate town-business sites. Without that approval, they would be screened
~out by the software. It is similar to software being used at the utilities and the Fire
-Department. The other direction is, as a general rule, the internet issue is one of -
 significant concern to human resources offices in most local and I assume state
government where the use occurs. Increasing numbers of complaints, issues, etc.,

- surround the uses/abuses, etc. regarding the internet. We have a policy to avoid that Itis R
not identified with any single position,-it is a uniform policy. I would like to avoid -
situations before they occur. This would be part of that overall policy. That’s all I want to
point out. Any site to be visited must be pre-selected as one necessary for Town business.

| Chahman:Parisi.ésked, and who would select that site?

B vMayor Dickinson answered, certamly the Council would be mvolved but admnustrauvely,
that has to be approved. :

Mr. Rys asked, with the internet, there wﬁl be an e-mail address to the Council, is this
going to be able to be used by the general public in contactmg the Council office?

- Mayor Dickinson answered, if you would so desxre, that could happen. Obviously, that
will open up a lot of avenue for spam and other issues associated with the internet. We
could look into that as whether that is something you want to encourage.

Mr. Rys asked, right now there is an e-mail site at Mr. Roe’s office, correct?

Mayor Dickinson answered, Economic Development has a site, however....
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M. Rys asked, but if I want to contact Don Roe, I am able to do that from my computer
right now into his office with no problem? 4

Mayor chkmson answered, if you had the address

Mr. Rys asked, so if T had the address of the Council oﬁce and T have quesuons or I want
somethmg looked up I can do that?

Mayor Dickinson answered, right. For you to do that, that’ one thing. If you are talking
about the general public being able to do it, that’s anoth_er question.

'Mr Rys stated I wﬂl be the general pubhc next year.
Mayor Dickinson rephed I thought you were spealdng asa councilman.

Mr. Rys answered, no. Iam Just saymg, ifI have a quesuon about somethmg, am I gomg ,
to have that access?- .

Mayor Dickinson answered, that is something you should discuss because there are
certainly issues surrounding a general address that allows access from anyone. Alot of it -
becomes operational cost issues and I point to the CNN study that indicated that there are
significant costs with just deletmg spam, with the constant issue over the advertising thatis -
unauthorized, no one wants, but you can’t keep it out. Iam just alerting everyone to what

I think are some s1gmﬁcant 1ssues and costs surmundmg internet access. C

~ Mr. Knight stated, I thought thls evemng we were gomg to dlscuss the adwsabnhty of
getting internet access. There was an article in the paper earlier and I had some comments
to the effect that I use it all day long; a lot of people do. The nature of my business, all my
clients are nationwidé and email has become a terrific tool. I also see it as an advantage
for Mike Spiteri specifically that perhaps he might be able to avoid fooling around with
~some of these CDs that are going to have to be created. I think that there’s a cerfain
~ sentiment on this side of the aisle that there is a good reason for havmg email. I think what
the Mayor is saying is well taken, that it does need to be controlled. Iknow that Thave
someone in my office that I jokingly say is the poster child for internet abuse at work; it
happens to be my wife. I can’t control it as well as T would like to, but the kind of
software that the Mayor is insisting on having installed should preclude that temptation :
and 1 think that the motion should pass and we wﬂl have the funds available to equip this
office Wlth ema11 service. :

- Mayor Dickmson stated, there’s another thing that I neglected to say. There’s another ,
component as well and that is the retention of all emails. Under F.O.1.; most, if not all of it
becomes a government record. Our policy is that it all must be retained unless decided by

a supervisor at some point that messages are not a government record. That is another
featore. It just can’t be deleted. There needs fo be a retained record and an ability to
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recover what ever is requested should a request come in from the public or some other part
as to the nature of what the communication was. We just had an issue with that regarding
emails in the Board of Education. The FOI (commission) ruled on it. That’s another
feature. Nothing can just be deleted. We need to keep ready access for copy should it be
requested : A

Mr. Toman stated, I think we should support this. I think that future Councils should do

their utmost to create email access to the Councilors. We have a rapidly growing town -

- herejitisa clty, and we are all elected at-large. We don’t represent specific districts. It
might be easier for people like Coungilor Papale and Parisi who have grown up in this
town and have been Councilors for a quarter of a century, not to need email, but that’s not
always going to be, unfortunately. I think that as the Council changes and new people
come on board and it should remain an at-large system, you really should have email

‘access because then, perhaps you can justify remaining an at-large system and represent
the people with the greatest potential because they can get in touch with you through
email, you can make copies of what they say, it is not just a left message on the phone. I

 think future Councils should do their utmost to include emaﬂ as one of the major accesses -
to the Couneil. : : :

Mr. Vumbaco stated, I am the one who kind of requested this to get this started and I am
obviously in favor of it and just to ease the concerns of the public or Mayor, we have
4,000 email addresses at my government that I work for and there isn’t one ounce of spam .
that comes through because of the software that is available to block spam. This $1561is
going to be dollars well-spent. If you read the memo from Mr. Lucht when he talks about
it, one of these software pieces is exactly that, to block spam. As far as being concerred in
the future of someone tying in and getting spam and all that stuff, I don’t think thereisa -~ .
- big issue with this. We should just put it to bed and let’s go forward. We should be able = -
to allow Mike (Spiteri) to serve the community to the best of his ability and not have tobe
worried about inserting disks and whatever. I don’t think this was intended to get
everything to Mike either. I think it is the issues of last minute items and agenda pieces
and all that that you can just email to Mike instead of having to worry about writing it off
on a'disk and having it hand-delivered by the police and then he has to have someone hel rIP
him install it and look at it, etc. I think it is well worth it and it is brmgmg us into the 19

century anyway.

(Laughter)
Chairman Parisi stated, I want to clarify something, Jim. You were workmg on the
information and I was, too. I didn’t want you fo think I took the liberty on your work but

we were both going at it different ways. I agree with what you said and I guess it is just -
time that we go forward.

Jack Agosta, 505 Church Street, Yalesville stated that he was in favor of what the Council
- was. going to do. You’re talking about money, Kathy (Town Council secretary) sends out,
at least to my house and costs $.37 postage (an agenda each meeting). I she could email
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these out to everyone she has (on the agenda list) who has an email (address) there’s
money you would save right there. I don’tthink we should have to contact Kathy. If we
had email it would be fine. I think there’s money to be saved right here in policy. Let me
tell you what happened this afternoon with email. I wanted some information from a very
small town in the State of Connecticut. Itisa very small town; very small government
called East Haddam. I punched in some email to them and it was within five minutes I got
the answer back from the Town Clerk’s Office; not even five minutes. I think it would be
help to her (Kathy) and everybody who has email at thelr home. I thmk it will help
Rosemary (Rascatl Town Clerk) as well.

Chairman Parisi asked, we do purge that list every three years or so. We try to purge itto
keep it as current as possible. I agree with you. Iam just saying that we do have to "
-remember that the world isn’t totally wrapped into email yet. There are still a lot of people

that don’t have it and there are a lot of people that don’t have computers. This is not a
Mike Spiteri issue. He is entitled to this as an elected official. That isn’t a debate at all. It
is really a debate of moving forward into the what ever century you want to, refer to; the
computer age. That s the discussion we are ready to go forwani

Mr. Agosta stated, the charge per month can be absorbed by savmg the postage.

Chairman Parisi replied, we will still be maﬂmg agendas out. preople are kind enough to
give her (Kathy) their email address, then fine, we wouldn’t have to mail it. That’ll .
probably happen. - .

Pasquale Melillo, 15 Haller Place, Yalesville stated, 'before we had computers the whole

Town worked manually. We weren’t concerned about computes breaking down, viruses,

hackers, etc. and government functioned beautifully. Now the computers come along, they

malfimction, break down, hackers hack in, spam,, what do you have? Iknow there are -

different areas in life where computers come in handy, don’ t get me wrong.- We have to

have them, I understand. The point is, for our situation here 1 thmk we should go back,
like you said, comparable in some ways to the stone age

. Chanman Parisi stated I don t know that that’s necessary to get into that.

Mr. Mehllo stated once we went into this ball park before. The Mayor was very
concerned about joining the internet and hackers invading our system and stealing our
identities and money from us because you do have about 750,000 identities stolen every
year. We never had crime like that in the stone age with no computers. How does the
average citizen in Wallingford going to be protected to make sure no hacker is going to get
into our private personal data.

Chmaaﬁ?mreoked,ﬂteyw tbem&%wh&ty&areeomemeéabm&tzsn&iavmﬁabﬁe
through the internet. If anything, they will steal stuff from the Council files. 1 don’t know
that that’s anything. That is all pretty much available under F.O.1. You can go to bed
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tonight being assured that your financial status and everything else is very safe. I'll
guarantee it. I don’t guarantee much. Jnn Vumbaco guaranteed me that we are safe, so I
‘don’t have a problem.

_' Philip Wright, Sr., 160 Cedar Street stated, by the sound of the comments that have been
made, I am about to shout alleluia.

Robert Sheehan, 11 Cooper Avenue stated, I am very surprised at the turn around that
everybody wants email now, with the exception of the one who stayed true to color, the
Mayor. All I heard out of the Mayor all night was about email. I guess there are no good
-points. I guess I am wrong there because I see nine people who believe there are. Andto -
worry about the way technology is today that everybody is going to abuse it, everybodyis -
- going to be able to “crack the code™, I 've said this before on a number of occasions; I
don’t know what it is that the secrets of the free world are kept in this building. One of the
complamts against goverument is that a lot is.done behind closed doors; you never know
 what is gomg on; they never tell you anything. Any system that opens the door, even that

- - much more is a benefit to every mtlzen of every town in this country You get your email

and welcome to the 21¥ century;

Chairman Parisi responded, just remember, I don’ t want to give any mlsoonceptlons all
that information is available to anybody that wants it and it was available before email and -
it will be available long after. Let’s not push the envelope a httle too far here Thisis a
momentous occasion, let’s have a roll call vote

VOTE: All ayes motlon duly carried.

ITEM #7 Execuuve Session Pursuant to Section 1—200(6)(D) of the CT; General Statutes
Pertalmng to the Purchase, Sale and/or Leasing of Property — Mayor

Motlon was made by Mr. nght to Enter Into Executlve Sessmn, seconded by Mr. 'FarrelL
. VOTE:: All ayes; motton duly carried. |
The Council entered into executive session at 7:58 PM.

Present in executive session were all Councilors, Ma,yor chkmson and Attorney Farrell,
Sr. _

At 8:15 P.M. both Gerald Farrell, Sr. and Jr. left the executive session.

Motion was made by Mr. nght to Ex:t the Exeeutwe Session, seconded by Mr. Farrell.
VOTE: All ayes; motmn duljy carried.
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- The Council exited the executive session at 8:26 P.M.
Council member Farrell asked that the record reflect that of the two items that were
discussed in executive session, that he only partlclpated in the first one. He leﬂ: the room
when the second issue came up. :
Motion was made' by Mr. Knight to Adjourn the Meeﬁng, seconded by Mr. Farrell.
VOTE: All ayes; motion duly camed
Chmrman Parisi stated, the Councﬂ w1shes everyone a very happy and pleasant holiday.

There bemg no further busmess the meeting adjoumed at 8:28 PM.

Meeting recorded and transcribed by': .

£ M% %7/@5/

Robert F. Pan31 Chamnan

Approved by:

n-imn. e e w *_/d’g ? 6. >
ﬂ‘{;iﬁd_wﬂa B A il BY
M @ Sppted TOWN CLERK




. November 18, 2003

WaHingfdrd Town Council
45 South Main Street
Wallingford, CT 06492
Déar Councilors,

- Listed below is the schedule of Town Council meetings for calendar year 2004.
Please place this item on the agenda of the November 25, 2003 Town Council meeting
for adoption. Thank you. ' ' ' :

JANUARY 13 MAY 1. ' SEPTEMBER 14

JANUARY 27 MAY 25 - . SEPTEMBER 28
- FEBRUARY 10 JUNE 8 . '~ OCTOBER 12
FEBRUARY 24 - JUNE 22 ~ OCTOBER 26
MARCH -~ 9 Ly 3 NOVEMBER 9
MARCH = 23 LY 27 ~ NOVEMBER 23
CUAPRIL 13 AUGUST 10 DECEMBER = 14

APRIL 27 AUGUST 24 - DECEMBER 28

JANUARY 2005 (In accordance with CGS 1-225)

JANUARY 10
JANUARY 24

Mesetings are held in the Robert Earley Auditorium of the Wifd. Town Hall at 6:30 P.M. unless otherwise
posted. Mitg. dates which fall on a holiday may be re-scheduled or cancelled, It is customary to cancel

one of the July and August mtg. dates and re-schedule the remaining mtg. Cancellation and re-scheduling -
notices pertaining to said meetings will be posted in accordance with the Freedom of Information Act.

g Spdee

rd .
e



APPENDIX 11

AGREE_MENT

© AGREEMENT by and between the TOWN OF WALLINGFORD, “Town", of 45
_ South Main Street, Wallingford, CT 06492 and RALPH A. DEMATTEO “Dematteo , of
Wallmgford Connectrcut this 29" day of October 2003. o

- A The partles agree that amap prepared by the Town Engmeer dated
October 27, 2003, and entrtled “Zomng lnformatron Map" to which reférence may be
had, depicts the four areas where the property of Dematteo known as Brother’ s
Restaurant encroaches upon the property of the Town whrch ‘encroachment areas are
marked on sa:d map with numerals 1,2,3 and 4 and are hsted below under Subsection
Bin the same numerical sequence. |

B. For valuable consider_ation, the parttes agree:

- 1‘.‘ The Town'vriﬂ convey to Dematteo so much of its land as to cure the |
structural encroachment of the footprint and walls of the new addition to Brother’s
Restaura'nt, the exact dimensions of'which"shal‘l be determined by the Town Engtne_er.

2. The Town will convey to 'Dematteo so much of its land as to cure the pre¥
existing structural encroachment at the southeast portron of the Brother s Restaurant
burldrng |

3. The Town will grant a temporary vlioe'nse to Dematteo to use so much of the

‘Town'’s airspace to cure the aerial encroachrnent‘o'f the roof rafters, roof and gutters
along the southerly portion of‘the.new addition to Brother's Reetaurant, which license

shall terminate upon any remodeling or reconstruction of the area of said aerial

encroachment.

TOWN OF WALLINGFORD DEPARTMENT OF LAW
45 SOUTH MAIN STREET « WALLINGFORD, CT 068492 + (203) 2942140 - « JURIS NO. 66020




4. Dematteo will remove the awning which encroaches Town property at tne

easterly snde of the Brother's Restaurant bu:ldmg

5. Dematteo will pay to the Town the sum of $2,000. 00 upon executlon of thns

Agreement | . « e

the tlme when Dematteo S Brother's Restaurant is issued a Certnt‘cate of Occupancy

covering the newly constructed portrons

DATED at Walhngford, Connecticut this 29" day of October, 2003.. .
TOWN OF WALLINGFORD |

e 2 i

- C. The conveyance and lncense agreement shall be executed and dehvered at

A
£ . >
WILLIAM W. DICK(NSON JR.  “RALPH A.DEMATTEO
its Mayor : - , . : . :

TOWN OF WALLINGFORD - DEPARTMENT OF LAW
45 SOUTH MAIN STREET « WALLINGFORD, CT 06492 (203) 294-2140

= JURIS NO. 66020

fnas




A G REE M E NT
between
~ THE TOWN OF“WALLINGFORD, C‘ONNECTICUT
~-and-
LOCAL 1326 -

INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO

JULY 1, 4999 2003
" to

JUNE 30, 2603 2006
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,:AGREEMENT
_ | between
~ THE TOWN OF WALLINGFORD, comscnc;df
| - - én_d -

- LOCAL1326
INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-C10

“The following Agreement, sffective as of the date of the Arbitration award is by and
between, respectively, the TOWN OF WALLINGFORD, herein referred-to as the "Town" and .
LOCAL 1326, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, herein referred to asthe -
“Union." . L T o .

. ARTICLE 1

: The Town hereby recognizes the Union as the exclusive representative and bargaining
agent for the bargaining unit, consisting of all full-time paid employees within the Wallingford Fire
Department, except the Fire Chief, the Deputy Chief, Fire Marshal, Training Officer and the
Assistant Chiefs, on all matters of wages, hours and conditions of employment.

- ARTICLE2 ~
LINION SECHRITY

SECTION 1: The Town shall deduct weekly from earned wages and shall remit to the Union
initiation fees and weekly dues in the amount determined by the Union of those employees who
are members of the Union. Such deductions shall be for the life of this contract and shall be
continued thereatfter if a contract exists between the Town and the Union. Each employee in the

. bargaining unit who is a member of the Union or who hereafter becomes a member of the Union .
_ shall, as a condition of employment, remain a member of the Union in good standing. Each. .

- employee in the bargaining unit who is hired on or after said July, 1, 1974, shall, a$ a condition of

" employment, become and remain a member of the Union in good standing upon completion of his

probationary period. The Union shall indemnify and save the Town harmiess against any and all
«claims, demands, suits or other forms of liability that may arise by reason of action taken or not
taken by the empioyer for the purposes of complying with any of the provisions of this section.

SECTION2: The Town will give each present employee, and to each new Aem_ployee when he is
. hired, a copy of the contract. The Union agrees to collate tbe contracts at no cost to the Town.

ARTICLE 3
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. The Town shall permit the use of a bulletin board, in each of the fire houses, by the Union - »
for the posting of notices concerning Union business and activities. - o :
-° ° ARTICLE4 = =

lonary employee covered by this Agreement

shall be removed, dismissed, discharged, suspended, fined, reduced in rank or disciplined in any
other manner except for just cause. - T B o A

SECJJQN_L Any actin taken under SgcﬁOn 1 of this Articie may be appealed throughthe - -
grievance and arbitration procedures of this Agreement as to the existencs of just cause and the

- appropriateness of the discipline applied.

SECTION3: Any _actidn taken under Section :1 of this Article other than oral warnihg _shéll be
stated in writing, giving the reasons for same, and a copy given to the employee and the Union.

, SECI!.QNA_ Any action under Section 1 shall be removed after five (5) years.
B - ARTICLES R

SECTION1: Should any employee or group of employees feel aggrieved concerning his™ . .
wageés, hours or conditions of employment, which wages, hours or conditions are controlled by -
 this Agreement, adjustment shall be sought as follows providing any such grievance is raised -
- within twenty (20) calendar days after the employee knows or reasonably should have known of
its occurrence. S s ‘ L '

a. - Probationary emplcyees shall have the: right to-grieve only on matters not concerned - -
with disciplinary action. The Union shall submit such grievance in'writing to the Chief =~
of the Fire Department, setting forth the nature of the grievance. Within five {5) days,
Saturdays, Sundays and holidays not inicluded, after said Chief receives such =
grievance, he shall arrange to and shall meet with the representatives of the Union for

+ the purpose of adjusting or resolving such grievance.’

b. If such grievance is not resolved to the satisfaction of the Union by the Chief within
five (5) days, Saturdays, Sundays and holidays not included, after such meeting, the
Union may present such grievance in writing, within ten (10) days, Saturdays, Sundays
- and holidays not included, after the decision by the Chief, to the Personnel Director.
Within ten (10) days, Saturdays, Sundays and holidays not included, after said Persannel
-Director receives such grievance, he shall-arrange to and meet with the representatives
of the Union for the purpose of adjusting or resolving such grievance, .
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c. If such grievance is not resoived to the satisfaction of the Union by the Personnel
_ Director within five (5) days, Saturdays, Sundays and holidays not included, after such.
- meeting, the Union may within ten (10) days : A ' i
" - included thereafter, submit the dispute to arbitration by the Connecticut State Board of
Mediation and Arbitration. Said Board shall hear and act on such dispute in accordance
with its rules and render a decision which shall be final and binding on all parties,
provided; however, that the full legal rights of the parties in the courts shall not be
restricted in any way and that said Board shall not modify, alter, add to or subtract from

the provisions of this Agreement. '

d. . Thetime limits provided for hersin may be extended by agreement of the parties by .

- mutual agreement in writing. In the event the Connecticut State Board of Mediation and
Arbitration” has not scheduled a hearing before its panel within thirty (30) days of the filing
of a grievance, either party may direct the grievance to the American Arbitration
Association. The cost of arbitration shail be borne equally by both parties.

~e. " If any grievance involVes.bargaining unit persc‘n'ne'l in the fire marshal's office, section
b of the grievance procedure shall include the Fire Marshal instead of the Chief.

~ ARTICLEG
LINION BUSINESS LEAVE
- SECTION 1: ' Three (3) mérﬁbers of the Uniqn Negotiating Committee shall be granted leave
- from duty with full pay for all meetings between the Town and the Union for the purpose of -
negotiating the terms of an agreement, when such mesting takes place at a time during which -

such members are scheduled to be on duty. The Union shall provide the Town with the names of
members of its Negotiating Committee prior.to the commencement of contract negotiations.

SECTION 2: Not more than three (3) members of the Union Grievance Committee shall be

~ granted leave from duty with full pay for all meetings between the Town and the Union concerning
processing grievances when such mestings take place at a time during which such members are
scheduled to be on duty, provided, however, that not more than a total of three (3) persons shall
attend grievance meetings conducted by the Personnel Director, regardless of whether said
persons are on duty or off duty. The Union shall provide the Town with the names of members of
its Grievance Committee. ' ' ‘ :

SECTION 3@ Three (3) officers or members of the Union as may be designated by the Union,
shall be granted leave from duty with full pay for Union business, for purpose of attending labor
conventions, educational conferences and seminars, provided such total leave shall not exceed -
twenty (20) working days in any fiscal year. An additional five (5) working days shall be granted for
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services of the honor guard.

SECTION 4: - For Sections 6.1, 6.2 and 6.3, authorized union business leave shall include not
more than sixty (60) minutes of leave immediately preceding or following the actual meetings
between the Union and the Town. Employees are not to leave work for these meetings more than
sixty (60) minutes prior to the official start of the meeting and are required to return to work within " -
this sixty (60) minute timeframe. This section shall not apply to meetings between the Union and
the Town heid at Central Fire Headquarters. ‘

'SECTION 1:  No appointment or employment in the Fire Department shall be deemed final and
employee given regular status until after expiration of a period of twelve (12) months' probationary
service, EMT training and successful completion of fire school; however, in no case shall the
probationary period be extended over one (1) year. During the probationary period of any such
employee, the Fire Chief or the Fire Marshal, as the case may be, may terminate the employment .

- of such employee without recourse to the grievance and arbitration provisions of this Agreement. .

SE(‘J]QN_z. Each new employee shall not be assigned to a regular shift assignment prior to
completing a minimum of two (2) weeks In-Service Fire Department Training. '

SECTION3:  Employees will be assigned to Fire-School and will not be required to work a
scheduled shift. During the time that employees attend Fire School, they shall be ineligible for
swaps or for overtime. - :

-~ ARTICLE 8

SENIORITY.

SECTION1: Department seniority shall be by classification and shall consist of the relative
length of accumulated service of each employee in his respective classification. For the purpose
of this Article, classification shall mean and include the following: FIRE CAPTAIN, FIRE '

LIEUTENANT, FIRE FIGHTER, DEPUTY FIRE MARSHAL, INSPECTOR. An employee's length

- of service shall not be reduced by time lost due to sickness leave or authorized leaves of absence.

SECTION.2: - An emplbyee shall lose all seniority under any of the following circumstances:

a.’ Voluntary resignation.
b. Discharge for just cause.
c. Failure to return to work from layoff within

ten (10) days after the Town has notified him to return to work.
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d. Retirement.

ARTICLE 9
MANPOWER

SECTION1- Inorderto protect the health and safety of the employee in the bargaining unit, the
present complement of twelve (12) Fire Fighters and Officers assigned to each working shift,
including two (2) employees assigned to the ambulance, shall be considered as the minimum
manpower strength which may be assigned to same. If the manpower strength on any working
shift shall, for any reason, fail below the minimum as provided for herein, such shortage shall be
covered by overtime work, provided that members of the Fire Department are available for such
work. : L : ' : :

SECTION 2:  All overtime assignments shall be 6fferéd on a rotating basis to both the members
of the bargaining unit and also to the Officers of the Fire Department as provided for in Article 21,
Section 3. ' « - : L

SECTION.3: Whenever there is an occasion to fill a captain's position on a working shift the
senior lieutenant shall fill the position; this includes personnel on overtime, Whenever there is an
occasion to fill a lieutenant's position on a work shitt it will be offered to the "senior qualified®
firefighter. In order to determine the firefighters’ qualifications, the training officer shall develop a
modified qualification standard for firefighters wishing to have their names placed on the "acting
- officers” list; such plan to be periodically reviewed by the Fire Chief, training officer and a union

_ representative. The "acting officer" modification standard shall be administered by the training
officer and upon the establishment of such fist, it shall be forwarded to the Fire Chief.

- ARTICLE10

BAID HOLIDAYS .
- SECTION1: Each employee in the bargaining unit who works a forty-two (42) houf per week
Aaverage work schedule who works on a legal holiday on a day during which he is regularly

- assigned to perform such work, shail receive holiday pay for such holiday which shall be .
‘computed by multiplying his regular hourly rate by twelve (12) hours. ‘

SECTION2: Each employee in the bargaining unit whose normal day cff falls on a legal holiday
or who is on vacation, sick leave, injury leave, or military leave of two (2) weeks or less when a

" Holiday oceurs, shall receive holiday pay for such holiday to be computed by multiplying his

.regular hourly rate by iwelye (12) hours. In addition, if any employee is required to work overtime .
-on such a legal holiday, he shall be compensated for such overtime work in accordance with
provisions of Article 21. : i i
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SECTION 3: For the purpose of this Article,’the following days shall be considered as legal
holidays: L : o

New Year's Day (1) . January 1

Martin Luther King Day . Third Monday in January

Lincoin’s Birthday (1) February 12 -

Washington’s Birthday (1) February 22 .
Good Friday , - State, Federal or Local observances
Memorial Day = - ‘ _ Last Monday in May

Fourth of July (1) Juy4 ‘

Labor Day A First Monday in September
Columbus Day Second Monday in October

Veteran's Day (1) November 11 :

Thanksgiving Day Fourth Thursday in November

Christmas Day (1) . : " December 25

If a Town employee is granted a holiday over and above the holidays to which he is

- contractually entitied, employees of the bargaining unit shall be given a compensatory day off

providing that compensatory time is taken within sixty (60) days from the time such holiday is’
granted the other Town employees or at other times mutually agreeable.

(1) Each member that works a five-day workweek will follow the State, Federal or Local
observances for these holidays. ‘

SECTION 4: Each employee in the bargaining unit who works a work shift which starts ona
legal holiday, in addition to the benefits to which he is entitled under Section 1 and/or 2 of this _
Article, and in addition to all other benefits to which he is entitled, shall receive six (6) hours' pay,
his regular hourly rate multiplied by six (6) hours. .

SECTION 5:  If personnel in the Fire Marshal's office, who work a thirty-five (35) hour work week
and if the work week has a legal holiday as prescribed in Section 3, he shall be given the day off
with full pay. if said employee is required to work on the legal holiday, he shall be compensated as
per Article 21 and Article 10, Section 2. -

SECTION 6: - Forthe purpbse of computing the holiday pay for Christmas and New Year's, the
Holiday will be from 6:00 p.m. the eve of the Holiday until 6:00 p.m. the day of the Holiday.

ARTICLE 11
VACATIONS
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SEQ‘[LQM_L In each calendar year, each employee who works a four-day week and who has or
will have service in accordance with the following schedule by July 1 of such calendar year, shall
receive vacation leave with pay in such calendar year in accordance with said following schedule:

6 Months - ~ 4Days’

1Year ~ 8Days
2 Years "~ 9Days
"~ 3Years . . 10 Days
4 Years ‘ - 11 Days -
5Years 12 Days
6 Years .- 12Days
7 Years - 13 Days
- 8 Years 14 Days
9Years ~ 15Days
-10 Years . 20 Days
11 Years 20 Days
12 Years 21 Days
13 Years - 22 Days
14 Years = " 23 Days
15Yearsormore 24 Days

'NOTE: Each week of vacation leave shall consist of four (4) working days.

-Ineach calendar year, éach employee who wOrks"a five-day week and who has.or will
~ have service in accordance with the following schedule by July 1 of such calendar year, shall

receive vacation leave with pay in such calendar year in accordance with said following schedule: -~

6 Months : 5 Days
1 Year 11 Days
2 Years _ - 12 Days.
3 Years 13 Days
4 Years 14 Days
5Years - 15 Days -
6 Years 16 Days
7 Years 17 Days
8 Years 18 Days
9 Years - 19 Days
10 Years 25 Days
11 Years . 26 Days

12 Years C 27 Days

—ao
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13 Years 28 Days
14 Years : 29 Days
15Yearsormore =~ 30 Days

' NOTE: Each wéek of vacation leave shall consist of five (5) working days.

SECTION 2: Vacations shall be selected by employees and taken throughout the calendar
year. However, the Chief of the Department shall have the right to limit the number of such
employees who may be off duty on vacation at any one time to four (4) men per shift, except in
the period from December 15 through December 31 when vacations may be limited to three (3)
men per shiit. Preference in selecting vacations shall be determined on the basis of length of
service with the Fire Department. Selection of vacation periods must be made by April 1 of each
year. An-employee who fails to select his vacation periods by April 1 of any year will not be able to
exercise his departmental seniority for the selection of such vacation periods for such year. These
vacations, so selected may be changed at a later date if it does not conflict, as hereinbefore
provided, with other vacations so selected. In the everit of a confiict between a vacation selected
prior to April 1, and a vacation selected on or after April 1, or between vacations selected on or
after April 1, preference shall be given to the vacation first selected. All vacation schedules must
be made by each employee in writing to the Fire Chief or his designated representative who shall
forthwith record and post in each Firehouse, the name of such employes, the vacation selected by
him and the time and date on which such vacation selection is made. .

Notwithstanding any provision of the preceding paragraph to the contrary, if any

employee's vacation selection in excess of two (2) weeks is in conflict with the first two (2) weeks .

or the first week vacation selection of another employee on his platoon, such other employes's
first and/or second week of vacation leave shall-be given preference provided he makes such
vacation selection prior to April 1 of the calendar year in which such vacation is to be taken.

In the event there is a conflict between the selection made prior to April 1 of a full week of
vacation leave and a partial week or individual days of vacation leave, the full week of vacation .
leave shail be given preference. If there is a confiict between the selection made on or after April 1
of a full week of vacation leave and a partial week or individual days of vacation leave selected
prior to, on or after April 1, or between the selection made on or after April 1 of partial weeks or
individual days of vacation leave, preference shall be given to the vacation. selected first.

- Each employee shall have the rfght to split his vacation leave into individual days of
vacation leave. Nothing in this paragraph shall prevent any employee from taking individual days
of vacation leave on consecutive working days. : ’

Any employee who selects a vacation during a period in which a holiday, Christmas Eve or
New Year's Eve occurs, and a replacement cannot be found, the Chief or his designee shall order
the first available employee from the overtime list. Any employee serving as a replacement under
this subsection shall be considered as having worked overtime in accordance with Section 2 of
Article 21, and for purposes of Section 2, Article 9, he shall be charged with working an overtime

10
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assignment.-

Any employee who requests vacation pay at least two (2) calendar weeks in advance of
the date on which he is scheduled to go oh vacation leave shall be granted such advance vacation
pay on the last pay day prior to such vacation leave, except for vacations beginning in the first two
(2) weeks of the fiscal year. ' - '

An employee who'signs up for a vacation and then does not take it will hot be able to
exercise his rights, based on departmental seniority, for the selection of a substitute vacation
week. ' _ ‘ : '

Except by agreement between the Town and the Union, no payment will be made by the
Town for vacation credit not used during the calendar year. If a fire fighter is scheduled for
vacation during the month of December and becomes ill or injured during the month of December,
the vacation time will be postponed until such time as he is able to return to duty. This injury or
iliness must be substantiated by a doctor's certificate. The vacation time must be taken ‘
immediately upon the conclusion of said sick period or illness period. It will, however, be permitted
. toextend over the end of the calendar year, if so requested, not to go into the next fiscal year. .
~ Vacation selection in the period January 1 to March 31 will be by seniority on shit. -

... Upon termination of smployment, a permanent employee shall receive any vacation pay
which he/she has earned but not received, pro-rated at one-twelfth (1/12th) of his/her total
vacation allowance for each full calendar month of service completed since the previous July 1. -

ARTICLE12 -
SICK L EAVE

SECTION 1a: Each employee shall be entitied to one and one-haif (1-1/2) days of sick leave with
pay for each month-or major fraction thereof of service with the Fire Department. Any portion of
sick leave which has been or shall be unused shall be accumulative up to one hundred and twenty
(120) sick leave days. Each employee's service prior to the effective date of this contract shall be
credited toward the amount of accumulated sick leave to which such employes is entitled.

SECTION 1h: The ToWn will make reasonable efforts to ensure the confidentiality of any record
which contains the reason(s) given by an employee for requesting sick leave.

SECTION 2:  If an employee is absent from work three (3) consecutive work days of his'regmar

work schedule due to iliness or injury, he shall provide the Fire Chief or the Fire Marshal, as the
- case may be, a physician’s certificate immediately upon return to work, '

11
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"SECTION 3:  In the event any employee exhausts his entire accurnulated sick leave, the Town,

acting through the Personnel Director, may grant extensions up to thirty (30) working days. Any
extension granted shall be repaid to the Town with one-half (1/2) of his annual sick leave until it is

‘repaid in fuil.

SECTION 4:  Itis not intended that sick leave is to be used for any purpose other than for iliness
or injury pertaining to an individual covered by this Agreement. However, if serious illness of a
member of the employee's immediate family requires his personal attendance, sick leave may be
granted to an employee provided that (1) sick leave should not exceed three (3) working days per
calendar year and (2) that said request must be supported by a medical certificate to be submitted
to the Fire Chief or the Fire Marshal, as the case may be, immediately upon returhing to work.

SEC]J.QNj. Efféctive July 1, 1993, an employee who h_és used no sick _Ieéve for the period -
Juily 1 through June 30, inclusive, shall receive an incentive payment of $500.00 to be paid at the
end of the first full pay period following June 30.

" ARTICLE 13
INJURY | EAVE

'SECTION 1: Each employee who is injured or disabled in the performance of his duties shall be

entitled to injury leave with full pay from the date of injury until such time as the first of the
following occurs: - S

1. he is able to return to duty; .

2. he is placed on disability pension; .

3. he has reached maximum medical improvement as determined by his treating physician and
is no longer able to perform fire fighting duties; , ‘ o

4. eighteen (18) calendar months have passed, provided that the eighteen (18) months shall be
extended by up to six (6) months if the treating physician certifies that it is likely the employee wilt

- be able to retum to work during that period.

SECTION 2 Any employee who is injured or disabled in the performance of his duties, and who
reaches the point of maximum recevery- medical impravement but is unable to perform his
assigned duties, shall be assigned to whatever Fire Department work he is able to perform, and’
his salary for such new assignment shall be no less than that which he would be receiving if he
had continued to perform his regularly assigned duties. If no such Fire Department work is
available which such an employee is able to perform, he shall be retired on service-connected
disability pension in accordance with the applicable provisions of the pension or retirement system
under which he is covered. i i 4

| - > ol {1 1 = i1t 22 WiV

12



IAFF Local 1326 [2003-06]

ARTICLE 14
SHIFT SWAPS

13




IAFF Local 1326 [2003-06]

Each émployee shall be granted shift swaps wi'th pay for any full or part day on which he is
able to secure ancther employee to work in his place provided: .. .

a) - Such substitution does not impose any additional’ cost to the Town.

b). Exbept in emergency or when circumstances make it impossible to do
©otherwise, twenty-four (24) hours' notice shall normally be given to the
Company Officer who shall notify the Chief Officer. S

c) | _~ The employee working for an employee on shift swap be of the same.
rank or position, officers for officers (or an acting officer capacity for a o
minimum of thirty (30) days); non-probationa(y.ﬁre fighter_s for fire fighters.

d) No employee shall work a triple shift in order to work for an employée
. on shift swap. : .

e)  The Fire Chie‘f may niodify the conditions at his discretion in case of an
emergency. - _ .

f) Except for attendance at school in Fire Administration or Fire Science,
substitutions shall not exceed fifteen (15) per calendar year. Additional
time shall be at the discretion of the Chief. Swaps for less than a full day
will be charged as a haif day except for the first two (2) hours and the last
two (2) hours of each shift. They will be recorded for record keeping

‘purposes only, but will not be charged agfainst the fifteen.(15) day limit. -

ARTICLE 15
WORK WEEK

SECTION1: = The work week for all employees who regularly perform fire fighting er-cispatehing
duties shall be an average of forty-two (42) hours, computed over a period of one (1) year: Said
work week shall be based on schedules consisting of day tours of duty of ten (10) hours each,
and of night tours of duty of fourteen (14) hours each. - o - »

SECTION 2: Except as established in Section 4 beléw, the work week for all employees wh'o.are
not covered by Section 1 of this Article shall be forty (40) hours, based on a five (5) day - Monday
through Friday - eight (8) hour per day schedule. - _ -

SECTION 3:  All hours worked in excess of the work weeks and work schedules provided for in
Sections 1 and 2 of this Article shall be compensated as overtime. At no time may any employee
work more than 24 hours in a row without the express approval of the Chief or Deputy Chief of the
‘Wallingford Fire Department, and then only in an extremne emergency.

14
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SECTION 4:  The Deputy: Fire Marshal and Inspector shall normally work a thirty-fiy)e (85) hour
week (Monday to Friday, 8:30 a.m. to 4:00 p.m., with a half-hour lunch period). - Effective upan
signing, the first five hours of overtime shall be compensated on the basis of one hour pay -

esmpensatery-time for each hour worked. Hours aver farty (40) in a week shall be compensated
-at time and one-half (1-1/2) the normal hourly pay rate. All call backs shall be a minimum of four

(4) hours. _ .

| ARTICLE 16 '
SECTION 1:  All employees shall receive a uniform allowance of five hundred and fifty dollars
($550) per year (voucher system). Effecti o e

(i (1§32 et N30 b 2 11 R el

SECTION 2: The Town shall provide each rew employee in the bargaining unit with his own
protective egquipment efething of good quality and condition. Such equipment etething shall
consist of helmet, boots, bunker coat, night hitch, gloves and hoods. This equipment elething is
the property of the Town and shall be turned into the department upon termination.

4. 2004 2Ll siolls . a
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SECTION3: The Fire Chief, Fire Marshal and the Union shall meet from time to time for the -
- purpose of studying and discussing.all matters related to the standardization of uniforms and the -
methods of procurement and issuance of such uniforms.

SEC;IJ.QN_A_ The uniform of the Deputy Fire Marshal and Inspector shall be the same as that
worn by the Lieutenants of the bargaining unit. - o L

- SECTION 52 Upon promotion from Private to Lisutenant of Fire Inspector, the employee shall
receive a one time increase in uniform allowance of two hundred dollars ($200) by voucher
system. Upon promotion from Lieutenant to Captain, or Fire Inspector to Deputy Fire Marshal, the
employee shall receive two (2) uniform badges, two (2) hame badges, and one (1) hat badge by
- voucher system. : ' . ’

 ARTICLE 17 -
BETIREMENT

" The Town shall provide benefits in accordance with the terms of Retirement plan.

15
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ARTICLE 18
INS,IJ.BANQE .
SECJ]QN_‘L_ The TOWN shall prov:de and. pa.y for the following hospital and medical insurance

for all employees and their eligible family members. Eﬁentme_lmnnsmnmg each employee
shall eertintete pay 8:5% eight percent (8.0%) of the premium for his respective coverage

(mdeual 2-person or famﬂy) on health insurance. exeetha%—e#eetwe-damW—zeee—eaeh

eoverage— Thls payment by the employee shall be by deductxon from the employee s weekly

paycheck e

Heaﬁh_NeLplaxL(.HMﬂ).each.WIth a $—*re—ees:15.nn co-
pay in-aceerdance-with-the-Plan:
b) Anthern Blue Cross Blue Shield Full Serwce Dental Elan (no nders)

SECI!QN.Z. Eﬁeeave-upen-s:gmﬂg The Town shall provide and pay for the followung insurance‘

for all employees:’

Term Life Insurance . ... . ... ... $ 27,000
_Accidentai Death and Dismemberment. . ‘$ 3,000

SECTION3: The following shall goyem for retiree medical insurance:

~a)  The above health insurance may be obtained by any employee who retires
after the execution date of this Agreement. (Any coverage not mentioned above is
excluded, including but not limited to dental, vision and prescription).
b)  Each active employee in the bargaining unit shall,

through payroll deduction, contribute one dollar
($1.00) per week.

16
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Future retirees must elect to part:cxpate at the

time of retirement; failure to elect participation at the time of retlrement will
walve the nght to any future partimpatlon

Retirees who elect participation at the tlme of

retirement shall contribute.a minimum of fifty percent of the cost of the above

© . stated insurance which shall be subject to such increases as the carrier may

- determine.

The Town shall contribute up 10 50% of the cost of :
the above stated insurance except that in no event will the Town s contnbutten

" in afiscal year exceed 1% of the prior year's actual payroll (exclusive of
, outsnde earmngs) for employees covered by this Agreement '

 In the event that 1% of the prior year's actual

payroll as stated above does not cover 50% of the cost of the above stated
insurance, the difference shall be paid by the pamclpatlng retirees. This ,
evaluation will be made each July 1 based on the insurance rate effective that

- date and on the partxc;patlng retirees and spouses as of that date.

9

Participating retirees andlor their spouses who are

_or become employed by employers that provide Blue Cross, Blue Shlelcl ’
_ insurance shall participate in that employer's program and will not be covered

by this program. At such time as the participating retiree and/or their spouse . .

" ceases to be so employed, the employee may elect to participate in this

- ~program; this election must be made in such a timely fashion as to constitute a

)

~transfer back into the Town group. Failure to make thls tlmely electlon W|ll

waive the nght to any future participation.

At such time as the partlcxpant or their spouse
- reaches age 65, the individual reaching age 65 shall cease to be a participant

in this prograrm and shall not be entitled to any coverage. Blue Cross and/or
Blue Shield 65 may bé selected by the participant and/or their spouse.
Payment for Blue Cross and/or Blue Shield 65 is the sole responsibility of the

' participant. It may, however, be deducted from the partlcxpant‘s monthly
. retlrement check

Employees who terminate their employment and are

vested are not eligible to participate and do not ever become eligible. They are
eligible to extend their coverage after termination at their own expense as
provided under State and/or Federal Statutes.

SECTIONS5: The Town reserves the right to change insurance camers as long as the coverage
provided and administration of the plan remains equal to but not less than the current coverage

17
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“and administration of the plan.

- ARTICLE 19
EUNERAL LEAVE.

Each employee in the bargaining unit shall be granted leave with pay ih the everit of death .

of a member of his immediate family. Such leave may start on the day of death or the day of
notification, whichever comes Iater, provided such leave shall not be more than three (3) working
days, except if the funeral is held after the aforesaid three (3) working day limitation, one (1) -
additional working day of funeral leave shall be granted to such employee. Such leave shall be
used as needed and need not be taken on consecutive days. For the purpose of this Article,
“immediate family* shafl mean and include the following: father, mother, sister, brother, wife,
husband, children, grandmother, grandfather, grandchildren, mother-in-law, father-in-law or any
relative who is domiciled in the employee's household. Each employee shall be granted one (1)
working day's leave with pay in the event of the death of his brother-in-law, sister-in-law, niece,
nephew, his aunt or uncle in order to attend the wake or funeral. The leave herein provided for
any employee may be extended at the discretioh of the Fire Chief or Fire Marshal, as the case
may be, or his designated representative up toa maximum of two (2) days for the purpose of
- allowing for reasonable travel time. o : ' '
= - ARTICLE 20
- . WAGES

SECTION 1=  The salary rates of each emptoyée shall be amended to reflect the following
increases: effective duly 389-4-6%:-effectiveduly-- 4-0%-effectiveduly-+-20614-5:62
i ; B%- July 1, 2003 3.25%; effective July 1, 2004 3.25%; effective July 1,

2005 3.25%

18
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Classification . Stept  Step2  Step3  Stepd - Step5
Fire Fighter = . $73553  $821.81  $863.99 $905.98  $948.27
_ Fire Lieutenant; Fire Inspector  © $1,037.93 - S ‘
Fire Captain - $1,136.79 S . V . o
Deputy Fire Marshal ' $968.97 $1,017.39 $1 ,068?31 - $1,121.75 -$1,177.06
Effective July 1, 2008 -
Classification - . Step1 Step2 - Step3  Stepd . ' Step 5
Fire Fighter = $750.44 $84852  $80207  $935.42  $979.09
Fire Lieutenant; Fire inspector *~  $1,071.66 . ‘ ’ :
Fire Captain ' $1,173.74 : : -
Deputy Fire Marshal $1,000.46 $1,050.46 $1,103.03 $1,158.21 $1,215.31

19
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Classification Step1  Step2.  Step3  Step4  Step5
Fire Fighter © §784.12  $B76.09  $921.06  $965.82 $1,010.91
- Fire Lieutenant; Fire Inspector - $1,106.49 - f
~ Fire Captain : © $1,211.89 o .
" Deputy Fire Marshal .. $1,03298 $1,084.60 $1,138.88 $1,19585 $1,254.81

NOTE 1: Each Fire Fighter who has less than one (1) year of service in his classification, and
each employee in the remaining classifications shall be paid at Step 1 of the salary range of his
.classification; each Fire Fighter who has one (1) but less than two (2) years of service in his
classification shall be paid at Step 2 of the salary range of his classification; each Fire Fighter who
has two (2) but less than three (3) years of service in his classification, shall be paid at Step 3 of
~ the salary range of his classification; each Fire Fighter who has three (3) but less than four (4)
years of service in his classification shall be paid at Step 4 of the salary range of his classification;

- and each Fire Fighter who has four (4} years or more of service in his classification shall be paid

at Step & of the salary range of his classification. On each:Fire Fighter's employment anniversary
_ date when he reaches the amount of service required to advance to the next higher salary step in
his salary range in accordance with the provisions of this NOTE, he shall be advanced to that
salary step. : : : : -

. NOTE2: The rates set forth are weekiy rates.

NOTE 3: Effective July 1, 1991, each such employee. shall recaive an additional six hundred

seventy-five dollars ($675) per year. Payment for continuous operation duties shall be made in

~ the last full week of each fiscal year. If prior to such week in any fiscal year, such an employee
terminates his service or his service is terminated, he shall receive at the time of such termination,
his pro-rated share of said six hundred seventy-five doflars ($675) based on his length of service
during such fiscal year. For purposes of this NOTE, the term "continuous operation duties” shall
mean and include duties which are systematically scheduled to take place twenty-four (24) hours

- per day, seven (7) days per week. ‘ ' _

: N_O_IEA. in the event that openings occur which require EMT training, it will be offered to the
most senior Fire Fighter who is deemed to possess the necessary aptitudes and qualifications.

NOTE 5: An employee working in an Acting Officer capacity shall be compensated the difference
‘between the employee’s classification and the rank in which he is working, on an hour or partial
hour to hour or partial hour basis until four (4) hours. After four (4) hours, the Employee will be
compensated at the daily rate. In order to establish an hourly rate, the difference between the
employee’s weekly classification rate and the weekly classification rate of the rank worked will be
divided by forty-two (42) hours. In order to establish a daily rate the difference between the
employee’s weekly classification rate and weekly classification rate of the rank worked will be
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' divided by forty-two (42) and muliplied times 12.
- SECTION 2: Effective upon signing, when.the Town ‘determines that “on-call” or ”standby"

duty is necessary for empioyees in the Fire Marshal's office, an employee assigned such duty
shall be compensated at the rate of thirty twenty-twe dollars. anc-fifiy-cents $22-50% (830.00) per
day assigned, whether or not he is-called to work. The employee must be assigned this
responsibility by the Fire Marshal and a mere assumption of this responsibility shail not constitute
“assignment”. While on such duty, the employee must wear a paging device provided by the
Town and must remain within a radius of the Central Fire Headquarters so that he may respond to
a call within thirty (30) minutes of being paged. o - ‘ .

SECTION 3: When designated by the Fire Marshal, an empbyee serving in the Cabacﬁy as
Acting Deputy Fire Marshal shall be compensated at Step 5 of the Deputy Fire Marshal pay scale.

- ARTICLE 21
- QVEBRTIME

- SECTION 1= - When any employee is required to work in excess of his regular work schedule, he

shall be comperisated for such overtime work at one and one-half (1-1/2) times his regular hourly

~ rate, multiplied by the number of hours of such overtime work, except that if any employee is off

. duty and is called back for such overtime work, he shall receive one and one-haif (1-1/2) times his

" regular hourly rate, multiplied by the number of hours of such work, or by four (4) hours,

* whichever is greater, except when the call back is contiguous to a work schedule, he shall be
compensated on an overtime basis for the hours actually worked. .

SECTION2: When any employee is required to work overtime to maintairi the minimum-

. manpower strength as provided in Article 9, he shall be compensated for such overtime work at
“one and one-half (1-1/2) times the hourly rate which he receives for his regularly assigned duty,

‘muttiplied by twelve (12) hours, except that if an assignment is for less than a full shift, he shall be

. compensated for the actual hours worked.

SECTION3:  There shall be two (2) rotating overtime rosters, one consisting of fire fighters and

i Whenever overtime work is required to
maintain manpower strength as provided in Article 9, the opportunity to work such overtime
assignment shall be offered in order to the off-duty employees on the overtime roster. The fire
fighters' and the fire officers’ roster shail be equal as possible and not vary more than three{3}
deys thirty-six (36) hours behind or ahead of each work shitt. If no such off-duty empioyee
accepts such opportunity to work overtime, it shall be offered in order to the off-duty employee on
the rotating overtime roster who would be required to work twenty-four (24) consecutive hours if
they work such overtime assignment. Each such off-duty employee who refuses an overtime
assignment shall be considered as having worked such overtime assignment. The employee who
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would be required to work twenty-four (24) consecutive hours may refuse without penaity.

“For purposes ‘of this sectlon off-duty emp!oyees mean employees who are not regularty
* scheduled to work on a work shift which starts on the day or night when the overtime is scheduled
to be performed. :

Employees shall not be scheduled for overtime on the days off before and after his vacation
provided it is a full week (4 consecutive days). - .

The Chief shall order the employee who was fi rst offered the overtime assxgnment 16 work to-
cover the vacancy if all off-duty employees refuse.

SECTION 4: Overtime will be offered to employees under Article 21 Sectlon 3 providing such
employees have worked a full work week (four days) prior to the overtime shift wﬂhout sick leave.
The Fire Chlef or his designee may waive this reqmrement

~ ARTICLE 22
SA!IN.GS.QLAUSE

SECTION 1: There are no provnsxons in this Agreement that shali deem to limit or curtail the
Town in any way in the exercise of the rights, powers and authority which the Town had prior to
the effective date of this contract unless and only to the extent that provisions of this Agreement
specifically curtail or limit such rights, powers and authority. The Union recognizes that the Town's
rights, powers and authority include but are not limited to the right to manage its operation, direct,
select, decrease and increase the work force, including hiring, promotion, demotion, transfer,
suspension, discharge or layoff; the right to make all plans and decisions on all matters involving
its operations, the extent to which the facilities of any department thereof shall be operated,
additions thereto, replacements, curtailments or transfers thereof, removai of equipment, outside
purchases of products or services, the scheduling of operations, means and processes of

. Operations, the materials to be used, and the right to introduce new and improved methods and

faciiities and to change existing methods and facilities; to maintain discipiine and efficiency of
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employees to prescnbe rules to that effect, to establish and change standards and quality
standards, determine the quahfrcatlons of employees, and to run the Department effi cxently

o SEQIIQ_N.Z. All other job benefits enjoyed by employees in the bargaining. unlt which are not

specifi cally provided for or abndged in this contract are hereby protected by this contract

: SECIIQ.N_& All matters enjoyed by the Town of Wallmgford which are not specrflcally provrded o
for or abridged in this- contract are hereby protected by this contract -

' AR'I1CLE 23 :

-+ During the course of thrs Agreement, there shall be no strike, slowdown suspensxon or
stoppage of work authorized by the Unron nor shall there by any lockout by the Town

‘ AFm_cLE)z4
| IEBMINALEAVE PAY

SEm]Qﬂ_‘L Each employee upon his retrrement under a bona ﬁde Town retrrement plan, or
his widow, if he should die before retirement, shall receive one (1) day of terminal leave pay for

- each day of unused sick leave up to a maximum of ninety (90) such days which he has at the tlme o
- of his retirement or death, as the case may be. In the event that such-an employee should die
prior to retirement and he is not survived by a widow, the terminal leave pay otherwise due the

widow shall be paid to his estate. Each day of terminal leave pay shall be. computed by muitiplying h
such employee's regular hourly rate being received by him at the time of his retirement or death

' as the case may be, by twelve (1 2) hours

SECJ]Q.N..Z. "Terminal leave for the Deputy Fre Marshal or lnspector shall be calculated on the
basis of the annual salary divided by 52; that amount divrded by five (5), the resultlng amount
representlng one day‘s pay

" ARTICLE 25

Except in the case of an emergency, the Town shall give all employees at least two @)
weeks' notice before it fills'a permanent vacancy involving an existing position or a newly created
position which has a salary rate in excess of the salary range for the Fire Fighter classification. In

-the case of an emergency, such vacancy shall not be filled until after the Town has discussed the -

filing of such vacancy with the Union. No employee shall be required, except on an overtime basis
to change from one platoon to another unless he is given at least two (2) weeks' notice of such
change by the Chief, or uniess changed earlier by mutual agreement :

23



TAFF Local 1326 [2003-06]

ARTICLE 26

" ARTICLE 27

In each fiscal year, each employee who has or wnil have flve (5) but less than ten (10)
‘years of full time classified Town service on December 31 of such fiscal year shall receive an
annual longevity i increment of two hundred and fifty dollars ($250). :

- Each employee who has or will have ten (10) but less than fifteen (15) years of full time
'classn‘led Town service on December 31 of such fiscal year shall recsive an annual longevaty
- increment of three hundred and ﬁﬁy dollars ($350). .

Each employee who has or will have fifteen (15) or more years of full time classified Town
service on December 31 of such fiscal year shall receive an annual longevity increment of four . -
hundred and fifty dollars ($450) : -

Each employee who has or will have tvventy (20) years or more of full-time class:f’ ed Town Q
service on December 31 of such fiscal year shall recelve an annual longevity mcrement of seven
hundred and fn‘ty dollars ($750) :

: Such longev:ty increments shall be paid on the pay date for the Fire Department which
next follows December 1 of each fiscal year. Longevity payments shall only be made to
employees who are on the payroll on the pay date, provided for in the preceding sentence, on.
which such longevity payments are payable, except that any employee who is otherwise qualified
for such payment and who prior to such pay date in such fiscal year is retired or is separated from
the Fire Department on any authorized leave of absence, shall receive such payment on his last
pay date before leaving the Fire Departrnent.
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. 'ARTICLE 28 |

A joint safety committee shall be formed by the Town and the Union and said committee
shall meet at the request of either.party to review and recommend safety and health conditions in
- the department. This committee shall be comprised of two (2) representatives designated by the
‘Union and two (2) representatwes deSIgnated by the Town. This commlttee shall electitsown
- officers.” - . '

AR11CLE 29 o :
SECTION1: The Town shall be required’to provide an effective and adequate on-the-job
training program for Fire Fighters. Whenever fire personnel are assigned by the Fire Department
- to attend schools, specialized training or seminars, and whenever such activity surpasses their

normal 2-day work schedule, they shall be assigned to a work schedule in accordance with Article .

' 15, Section 2. The assignment to schools, special training or seminars shall be offered to ali .
personnel on an equal basis other than schools or special tratmng required by contract, State or
, Federal regulation. :

'SECTION 2- Effectxve upon signing, the Town shall pay for necessary books and tuition to
employees who have glven prior notification to the Chief and who participate and receive a grade

- of "C" or better in courses in Fire Technology and Fire Science and in subjects at an accredited

_college or umversrty, which courses or subjects are designed to increase the employee's -

. proficiency in his present or potential future Fire Department assignments. Such payment for each

- employee shall be made to him by the Town within thirty (30) days after he makes written claim
for same to the Fire Department and submits to the Fire Chief or Fire Marshal bills, receipts.and
academic records which may be required by the Mayor to support such claim. Whenever any

- such employee'is unable to attend a class of such course or subject on a night on which he is not
scheduled to work because such class is cancelled by course officials, and such class is

- subsequently conducted on a night on which he is scheduled to work, he shall receive leave with

‘pay to attend such class, provided however, no more than three (3) employees on the same

" platoon shall be granted such leavé at the same time. In the event of a conflict conceming who
shall receive such leave with pay, preference shall be given on the basis of departmental seniority.

SECJ]Q.N.S. Each employee who has satlsfactory complet:on ata grade of “C" or better of
thirty (30) semester hours in the courses and subjects, as defined in Section 2 of this Article, shall
receive an additional annual college incentive payment equal to one hundred dollars ($100.00);
each employee who has satisfactory completion at a grade of "C" or better of sixty (60) semester
hours in such courses and subjects shall recsive an additional annual college incentive payment
equal to two hundred dollars ($200.00); each employee who has satisfactory completion at a
grade of “C" or better of ninety (90) semester hours in such courses and subjects, shall receive an
additional annual college incentive payment equai fo three hundred dollars ($300.00); and each
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empioyee who has satisfactory completion at a grade of "C" or better or one hundred and twenty
(120) hours in such courses and subjects, shall receive an additional annual college incentive
payment of five hundred dollars ($500.00). Such college incentive payments shall be made on the - A
first pay date in July of each year, and shall be based on the amount of such credits which each
employee has on July 1 of such year. i i

- ARTICLE30
SECTION 1 Whenéver employées of this bargaining unit provide all or part of the initial
response to any structural fire and relief or additional help is required, there will be four (4) men

(minimum) for each additional Volunteer engine or ladder truck called to the scene. Additional help
will be requested by the senior paid officer at the scene. The Volunteer engines are as follows:

Engines: 4 - § -7 - 8 - Ladder 8

SECTION2: When a Volunteer engine is called in for standby at either Company #1 or )
Company #2 quarters and if such standby lasts for more than one-half {1/2) hour, an additional
officer and three (3) men from the off-duty shift will be called in.

SECTION 3:  All Call-Back will be taken from the Off-Duty Shifts.
E SEEI!QNA. There shall be no smioking in any fire station in.the Towri of Wéﬂlingférd.

SECTIONS: a) Employees who may be required to attend Superior Court or meet with court
officials for Fire Department business during their off-duty hours shall be paid by the Town, in
addition to any fees paid by the state, the prevailing hourly rate of pay for each hour, or portion
thereof, so spent in court, in accordance with Article 21 s Section 1. - . o

b) Time spent in court shall be recorded on such days that appearances are made in' court
on court letterhead, which shall be confirmed by the signature of a court official and recorded in
the Fire Department payroll division. ‘

SECTION6: Whenever an employee misses his normal workshift for demanded service on any
state or federal jury, he/she shall be compensated the difference between the employee's regular .
straight time pay and payment received from the state or federal government for this service. The
employee shall submit proof of payment from the paying agency.
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. - . When employees who are serving on‘jury duty are not required to serve a full day,
he/she shall report back to duty. Failure of the employee to return to work shall result in the ’
employee receiving payment from the Court only. If the employee is excused from jury duty not -

later than three (3) hours prior to the end of his shift, the employee shall retum to duty.

SECTION7: Allnew personhei.hired after January 1, 1994 shall be hon-smokers and shall' '

" remain non-smokers for the duration of their employment.

EECIIQN.B. For the pdrpose of this document, any reference to personal pronouns shall be
. considered non-gender specific. S : LT - -

ARTICLE 31
MILITARY | EAVE

-SECTION1: Employees who leave the department for military service and who report back -
* within ninety (90) days of their date of discharge shall be reinstated as provided in the Universal - -
Military Training Act and receive seniority credit for the length of their military service, notto -
. exceed one (1) voluntary eniistrnent. SRR TR '

. SECTION2: - Employees in the National Guard or Military Reserve must supply the Department
with the date for annual leave and payroll information at least two weeks prior to such leave.

a) Employees assigned to the Paramedic program shall receive straight-time pay-for training
time spent at Paramedic school and for time spent at the hospital. - :

b) Employees assigned to the Paramedic program shall receive straight-time pay for time
spent riding an ambulance, other than a Wallingford ambulance, for training purposes ifthe -
.employee was scheduled to work. If the employee was not scheduled to work, he shall be paid .
for said ambulance riding at the rate of one and one-half (1-1/2) pay. ' - )

¢) Employees .assigned to the Paramedic program shall make a five (5) year commitment to
the program. Employees hired after July 1, 1999 shall make a ten (10) tem{teyyear
commitment to the program. After paramedics have fulfilled their initial fi '

year commitments to the program, they shall notify the Chief in writing of their intention to

participate further in the program. Commitment past the initial five (8) year or ten (10) year
years shall be in 2-year increments. : N »
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' d) On Novémber 1, a two thousand five hundred dollar ($2,500) bonus shall be paid to each
~ paramedic assigned to the paramedic program. If an employee has not served a complete
year (Nov. 1'- Oct. 31) in the program as of November 1, the bonus shall be prorated for the

navment sia neres ia hwa

€) On November 1, i bonus shall be paid to each member
who has maintained an EMT certification during the previous year (Nov. 1 -Oct. 31 ) ‘
Employees shall be required to maintain their EMT certification for a period of ten (10) years. if.
an employee has not served a complete year (Nov. 1 - Oct. 31) in the program as of .
November 1, the bonus shall be prorated for the time actually served. - Emplayees hired after

o |
ain v 0] e g

f) On November 1, a bonus of two hundred fifty dollars (5250)shali be paid to each employee
who has maintained an MRT certification during the previous year (Nov. 1 - Oct. 31 )- ifan ,
employee has not served a complete year (Nov. 1 -Oct. 31) in the program as of November 1 ;
the bonus shall be prorated for the time actually served. By July 1, 2002, each bargaining unit

‘member, except for the Fire Inspector and Deputy Fire Marshal, shall possess and shall

maintain, as a minimum certification, the MRT certification.

Q) Emjaloyees shall receive bonuses for their highest éertification only. If any bonus payment
date has been changed to a later date within a calendar year, for example, July 1 to Novernber
1, any bonus otherwise due shall be prorated for such period of time.

h) The Town will provide for certification and re certification. of all members in the EMS Division, -

aramedics, EMT and MRT. |

=1y oLl f iU IEAT

£33 LRRICARE g v il TN an

i) EMT's Q.LEa[amadi_cs who have fuffified their tem-year nnnn:anma,[ commitment and wish to
retain their EMT certification ic i without being

assigned to the medic unit, may do so witheut by being assigned to the-medie-unit: first

ARTICLE 33
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~SECTION1: The Town may, upon reasonable suspicion that an employes is under the -

influence of drugs or aicohol, which adversely affects or could adversely affect such employee's

. job performance, require an employee to submit to a substance abuse examination at the Town's

expense. Specimen collection and testing shall cccur at medical facilities and laboratories that

- fully comply with Federal Register 49 CFR 40 Procedures for Transportation Workplace Drug .
Testing Programs; Interim Final Rule November 21, 1988 and Federal Register 48 CFR 40

- Procedures for Transportation Workplace Drug and Alcohol Testing Programs and Proposed
Modei Specification for Screening Devices to Measure Alcohot in Bodily Fluids dated February 15,
1894. All specimen testing will be done at a Substance Abuse Mental Heaith Services .

~Administration approved lab. The Townacknowledges that it is not instituting a random drug test
program at this time. ' -

~ SECTION 2: Reasonable suspicion may include observations, such as, but not limited fo glazed
eyes, smell of alcohol or drugs, slurred speech, wobbly walk, change in attitude, aggressiveness, =

. passed out, change in normalappearance, etc. If any employee refuses substance testing, then
he shall be subject to discipline including termination. - : ' : _

. SECTION 3. *Any charges resulting from an employee's first positive substance/alcohol test
resuilt shall be held in abeyance until successful completion of a rehabilitation program which the

employee elects to attend and enters within seventy-two (72) hours of the test result; If the tested

employee successfully completes a rehabilitation program and no further substance/aicohol

- related incidents occur within three (3) years from the date of the first instance, then all records of

treatment and substance abuse testing shall be retired to a closed medical file. The employee will
be given a fresh start with a clean administrative record as to substances. If the employee
successfully completes the program, he shall be retumned to active status without reduction in pay,
* grade or seniority. This paragraph shall not restrict or limit any charges brought against the
individual for either a second substancé/alcohol abuse offense or for any acts of behavior of the
individual while performing his duties. In the event of a second positive substance/alcohol test
resuit within three (3) years from the date of the first instance, an employee shall be subject to
discipline including termination. ' R : T

SECTION 4:  Absent specific written consent of the employee, the results of such examination
shall be available only to the Chief, the Director of Personnel and the employes. If the employee
raises any issue in any forum regarding his/her substance abuse status or the examination

requirement or the process itself, the Town may disclose such results to any hearing officer(s)..

SECTION 5: = When it is determined that an employee will be tested, notice of the same will be
provided to the Union. This provision of notice shall in no way delay the testing process. Within 24
hours after scheduling such examination, the employee shall be provided with a written statemient
- listing the specific grounds which gave rise for the reasonable suspicion that job performance may
be adversely affected. Test results shail be supplied to the Chief and the employee tested as soon
as available (if possible within 48 hours). If the test is positive, the employee may request a retest.
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The tested employee shall be suspended with pay while awaiting the first test resuits.

SECTION &: Specimen collection for drugs and Breathalyzer testing for aicohol will occur on the
Fire Depariment premises providing it occurs in compliance with all other components of Article
33 of the Labor Agreement. _ T ' o

ARTICLE 34
DURATION

This Agreement shall be effective upan signing frorrthe-day-ofts-award-in-Case-Ne-—9899-
- MBA-24% and shall extend through June 30, 2663-2008. « , v :

j ifled-in-Arti = Either party wishing to terminate, amend or modify such
contract must so notify the other party in writing no more than one hundred and eighty (180) days
nor less than one hundred and fity (150) days prior to each such expiration date. Within five (5)
days of the receipt of such notification by either party, a conference shall be held between the
Town and the Union negotiation committee for the purpose of discussing such amendment,
modification or termination. . ' ' :

* INWITNESS WHEREOF, the parties have caused their names to be .
signed on this dayof ______ 4999 :2003. :

FOR: THE TOWN OF WALLINGFORD

By: Date:
Mayor
By: - Date:
Personnei Director
- By: Date:
' Witness -

FOR: LOCAL 1326 INTEHNATIONAL-ASSOCiATiON OF
FIRE FIGHTERS, AFL-CIO

By: __ Date:
Staff Representative
By: : Date:
. Witness
By: Date:
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